Election 2022:
Manifesto
Dialogue

Introduction

are protected by Discrimination Law. We
hope you share our concerns.

The 2022 election is going to see significant
change in how our Government is elected
and formed. The new constituencies and
emergence of political parties make it one of
the most interesting and unpredictable in
living memory.

We also include a short introduction to
Liberate and the work we already do in
partnership with Government.
We look forward to reading your manifestos
and wish you the best of luck with your
campaigns in 2022.

With elections come manifestos that set out
the values of the party or individual and
their intended course of action, if elected.
They form a contract with the electorate.
With the emergence of political parties
these documents become more important
because a block of elected members stand a
much better chance of making their
manifesto pledges a reality than individual
members who may be a lone voice.
This is why Liberate has put together and
circulated this document - whilst manifestos
are still being written.
As a charity Liberate cannot endorse any
candidate or political party, but we can ask
questions to find out where candidates
stand on issues that are important to the
work we do, and we can inform candidates
of the problems we would like to see
Jersey’s Government, in its widest sense,
solve.
This document is a way of sharing Liberate’s
current concerns with our next potential
States Members in order that you will think
about our points and respond to some or all
of them in your manifestos. In that sense, it
is a dialogue.

You will find our areas of concern divided
into personal characteristics, some of which
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Who are Liberate?
Liberate is the Channel Islands equality,
diversity and inclusion charity. Our vision is
of an inclusive society where all citizens of
the Bailiwicks of Jersey and Guernsey (“the
Channel Islands”) are accepted equally by
government, organisations, society and
themselves regardless of their race, colour,
ethnic or national origin, religion or belief,
sex, sexual orientation, gender identity,
pregnancy and maternity, marital status,
parental status, caring responsibilities, age,
disability, trade union membership,
offending background or any other personal
characteristic.
Liberate’s mission is to support those who
identify as part of a minority and/or historically excluded group (“Minorities”), their
families, friends and associates living in the
Channel Islands by:
•
providing safe and inclusive spaces for
people to meet across the Channel
Islands;
•
providing mental health and wellbeing
support;
•
educating and informing residents,
organisations and governments of the
Channel Islands on a range of minority
issues;
•
supporting and/or staging artistic and
cultural events and engaging in
historical research that tell the stories
of Minorities in the Channel Islands;
•
campaigning to reform policies and
laws to ensure that Minorities can
enjoy the same freedoms and rights as
everyone else across the Channel
Islands;
•
questioning social attitudes and
behaviours which discriminate against
Minorities in the Channel Islands;
•

•

•

•

•

working with government and other
providers to ensure equal access to and
equal quality of services, such as
healthcare, housing and education, for
Minorities across the Channel Islands;
offering advice and help to residents
and law enforcement agencies of the
Channel Islands in tackling racism,
homophobia, biphobia, transphobia
and other hate crimes;
ensuring equality, diversity and
inclusion in all that the Charity does
and all those who the Charity’s work
benefits;
supporting the fight against HIV/AIDS
and other sexually transmitted
infections.

For more information, please visit:
www.liberate.je
(Registered charity no. 98)

Working with Government

Liberate engages with the Government of
Jersey and the States of Jersey to encourage
and support our Island to make changes to
improve the lives of minority groups here.
Since Liberate’s formation in August 2014,
we have been involved in the following:
•
consultation on the Discrimination
(Jersey) Law 2013, in particular the sex
and disability protected characteristics;
•
consultation on the Marriage and Civil
Status (Amendment No.4) (Jersey) Law
2018;
•
submission to Scrutiny for the 2019
report on mental health services;
•
submission to Scrutiny for the 2021
gender pay gap review;
•
response to the 2018 divorce reform,
future of civil partnerships and age of
marriage consultation;
•
response to the 2019 Employment
Forum - annual leave and entitlement
rest breaks consultation;
•
response to the Crime (Prejudice and
Public Disorder) Law consultation;
•
response to the 2021 population policy
consultation;
•
response to the 2021 review of the
minimum wage in Jersey consultation;
•
a founder member of the States of
Jersey Police’s Community Advisory
Group;
•
a founder member of the young
people’s mental health cluster;
•
a member of the adult mental health
cluster;
•
a founder member of the equality,
diversity and inclusion cluster;
•
engaging with the Our Hospital team to
ensure equality and accessibility of
services remain priorities;
•
leading the Disability Strategy working
group, ‘Access the Island’;

•

•
•
•

•
•

•

a founding partner in the Mental Health
Network, following joint working to
reduce the waiting times for Jersey
Talking Therapies;
supporting the States of Jersey Police’s
hate crime campaign in 2019;
supporting the Government’s mental
health network campaign in 2020;
working with a cross-disciplinary team
of health care professionals to reform
the pathway to care for transgender
and gender non-binary Islanders;
supporting the Closer to Home
initiative;
delivery of over 100 hours of free
training sessions to Government
departments on a variety of topics;
provision of free advice to Government
officers regarding issues relating to
equality, diversity and inclusion.

In 2020 and 2021, Liberate has also
undertaken over 70 accessibility audits of
Government buildings as part of its Accès
accreditation scheme.

Pledges

6. Investment in Jersey’s property portfolio,
especially education buildings, with plans for
upgrading facilities to include everyone.

We would like to see manifestos pledge their
7. Bold solutions to the widening divide
support for the following 7 issues and put
between rich and poor in the Island and to
forward plans for action regarding:
generating revenue that does not place an
1. The rights of migrant workers, to give all additional financial burden on low income
households in Jersey.
workers protection and security making
Jersey a welcoming and ethical jurisdiction in
More details on why these issues concern
which to live.
Liberate as a charity working for equality and
2. The appointment of an Equalities Minister inclusion in Jersey, please read on.
with responsibility for addressing systemic
discrimination and creating an inclusive
culture within the institutions of
Government and wider society.
3. The harm being done by social media and
other online platforms.
4. The housing crisis facing young adults in
Jersey, to enable them to afford the dignity
of independent living.
5. Caring for an aging population and making
the older generation as prominent in the
Government’s strategic thinking as the
young.

Race
This case study is based on a real case
Liberate was involved with. (Names have
been changed.)
Case study: Makalani applied for a job as an
accountant with a finance company in Jersey from
his family home in Kenya. The finance company
interviewed him remotely and offered him the job.
The finance company had a licence to employ
Makalani and sent him his contract. Makalani was
granted a 3 year Jersey work permit, he signed and
returned the contract. Makalani and his family
relocated to Jersey and everything was going well.
He was flat out at work helping the company
through their busy period, he had a steady wage
that meant he could rent a flat. At his six month
probation review he was told he had not passed his
probation and was out of a job. He was not
provided with a reason. He had no unfair dismissal
rights because he had not been employed for 52
weeks and his work permit was now invalid. He
could not afford to continue to rent the flat
without a wage and had 28 days in which to find
another job or leave the island with his family. As a
final injustice, Makalani found out after leaving the
company that he had been paid less per hour than
his colleagues doing the same job.

The finance company had benefited from
the expertise of a qualified accountant for
the duration of their busy period at a much
reduced salary cost and with no penalty for
dismissing him when they no longer needed
the extra help.
Reading Makalani’s story one might think he
had a strong case for a discrimination claim,
and the advice was that he did. However, he
did not pursue it because he would have had
to navigate a legal system with which he was

unfamiliar; his confidence in being treated
fairly in Jersey was badly shaken; and, he
had 28 days to find a job or leave the Island,
which had to be his priority.
Makalani’s story is not unique. Similar cases
have been, and continue to be, dealt with by
Jersey charities. Charities are picking up the
pieces in the wake of unscrupulous
employers.
The unequal treatment of migrant workers
to Jersey cannot continue. Jersey cannot
expect people to move their lives to the
Island in order to work and contribute to the
economy with no protection should it go
wrong.
A two-tier system where one group of
working people enjoy rights and privileges,
but another group are denied those rights
and privileges is morally unacceptable, but
also no longer sustainable when the Island
has a skills shortage.
We would like to see manifestos address the
issue of migrant workers’ rights that give all
workers protection and security making
Jersey a welcoming and ethical jurisdiction in
which to live.

SOGIESC
(sexual orientation, gender identity and
expression, and sex characteristics)
Liberate works with a number of individual
civil servants within Government. Their
desire to serve the public without prejudice
or bias and to the best of their ability is
without question, whether they are
teachers, healthcare professionals, police
officers, manual workers or administrators.
However, we know from cases where an
LGBTQ+ Government employee or member
of the public has asked for our help/advice
because of an incident that has happened to
them involving Jersey’s Government that the
Government of Jersey, as an institution, does
not always get it right.
With large and diverse organisations, it is
surprising if incidents of discrimination do
not happen sometimes. The measure of an
organisation is how these incidents are
handled. The victim needs to know it will not
happen again and there will be no adverse
repercussions for them from reporting it.
The rest of the workforce needs to know
that nobody, however senior, is above being
sanctioned for behaving badly at work.

play in leading by example in rooting out the
institutional discrimination that is baked into
a system that means: young LGBTQ+ people
are not taught within the curriculum what
healthy relationships look like for them;
transgender and gender non-conforming
islanders have to wait 5 years to access the
healthcare they need; and, the assumption
of heteronormality that excludes or overlooks families that are different.
Research undertaken in January and February 2020
in the UK and USA showed –
•One third of people feel they cannot bring their
whole self at work and be truly open about
themselves
•Over a third of people who are from minority
groups have felt excluded or marginalised in the
workplace
•One third of people find office banter
uncomfortable
•One third of people say no one senior at work
looks like them
•One third of people have experienced bias,
harassment or inappropriate behaviour at work
(Source: Belonging by Jacob, Unerman & Edwards)

We would like to see manifestos commit to
the appointment of an Equalities Minister
with responsibility for addressing systemic
discrimination and creating an inclusive
We know, because people from minority
culture within the institutions of
groups in Jersey tell us, that they do not
Government
always feel that they can speak up about
what has happened to them. They fear that and wider
there will be reprisals and their situation will society.
be made worse. Often people from minority
groups expect to be discriminated against,
and so are resigned to it when it happens.
This is unacceptable.

It is vital that Jersey workplaces are
inclusive, and the Government has a role to

Women

media platforms (Twitter 65%, Facebook
29%, Instagram 18%) despite tech
companies’ commitments to making their
In October 2021, it was revealed that girls at platforms safe and addressing gender-based
JCG had provided 68 testimonies about their and intersectional abuse.
treatment by boys at Victoria College that
Digital spaces and the new technologies
included sexual abuse, misogyny and
allow for misogynistic violence to manifest
harassment.
itself in many different and innovative ways
Laura Bates, founder of the Everyday Sexism that harm women and other minority
groups.
Project, says she has noticed a major

increase in school-age British boys
expressing ideas and using language she has
seen on radical online hate groups. The UK
charity Hope not Hate found that 50% of
young men believe feminism has ‘gone too
far’. It said anti-feminist views were
becoming a ‘slip road to the far right,
appealing to young men feeling emasculated
in an age of changing social norms’.

The draft Crime (Prejudice and Public
Disorder) (Jersey) Law omits women in its
protected groups. The consultation
document admits this is contentious, and
explains that women are protected within
other legislation, such as the Sexual Offences
Law and planned Domestic Abuse Law. None
of these laws address the online space
specifically, and whilst some online abuse
According to a recent UN report, 73 percent can be prosecuted under the Telecommuniof women had reported experiencing online cations Law 2002 and Crime (Disorderly
Conduct and Harassment) Law 2008, not all
abuse, with 18 percent - around 9 million
forms of online harm are covered.
women - experiencing serious Internet
violence; 93% of image based sexual abuse
We would like to see manifestos commit to
(‘revenge porn’) victims said they suffered
significant emotional distress due to being a tackling the issue of social media
and other online harms.
victim; 70% of women victims of cyberstalking also experienced at least one form
of physical or/and sexual violence from an
intimate partner. (Source: European
Women’s Lobby, 2017)
In March 2021, Deputy Inna Gardiner spoke
out about being targeted online with a
COVID death threat. It seems COVID-19 has
exacerbated online abuse against women
and non-binary people. A study by Glitch
and EVAW in September 2020 found almost
1 in 2 (46%) women and non-binary people
reported experiencing online abuse since
the beginning of COVID-19; most of the
abuse took place on mainstream social

Age: Youth
Government and businesses alike have long
acknowledged and bemoaned the exit from
the Island of our young adults. Put at its
most basic, our young adults simply cannot
afford to live independently in Jersey. This
fact is well known. Yet little, if any,
discernible headway has been made to
tackle this issue. With property prices
continuing to rise out of step with earnings,
this problem will inevitably worsen.
Case studies (names have been changed): Anthony
and Tania grew up and were educated in Jersey.
Both are 24, are graduates with postgraduate
qualifications, who have found well paid graduate
jobs in Jersey. They explained, ‘we are going to
move to the UK. Although, we are likely to earn
about 15% less in the UK, house prices and cost of
living is so much cheaper. We can buy a three
bedroom semi-detached property with garden and
parking in a good area for 70% of the price of a one
bedroom flat with no parking or garden in Jersey.’

George, a 25 year old graduate, earns £19,500 in
Jersey. ‘I can’t afford to move out of home, as I
can’t afford the rent and bills and have any quality
of life. I am planning on moving to the UK in the
next two years. The salary for my job is about the
same as here, but the rent and living expenses are
so much lower. I also want to pursue a career in
psychology (which is my degree), but there are few
opportunities to do so in Jersey. ‘

The average price for a one bedroom flat is
£325,000, £491,000 for a two bedroom flat
and £550,000 for a two bedroom house.
(Source: Statistics Jersey House Price Index
Q3 2021) The ‘affordable’ housing offered by
organisations such as Andium fares little

better with one bedroom apartments
starting at over £280,000. Even for our
graduates in the higher paying finance
industry jobs, these prices are unreachable.
The picture is no brighter when it comes to
rent. The listed prices for a small one
bedroom apartment with no garden or
parking is a little over £1,000 per month with
prices rising above £1,250 per month for a
bigger one bedroom apartment or one with
parking. If you add on the monthly cost of
living for an individual (excluding rent) of
£843.80 per month (Source:
www.numbeo.com), the annual cost is
upwards of £22,125 per annum. Many of our
young adults simply do not net that kind of
salary.
Young adults who work full time paying taxes
and social security and earn the minimum
wage and above are not eligible for any form
of supplemental income support, even
though they cannot afford to live
independently.
We would like to see manifestos outline
their plans for tackling the housing crisis
facing young adults in Jersey to enable them
to afford the dignity of independent living.

Age: Elders
Jersey’s focus has been on ‘putting children
first’ recently, but as the pandemic has
shown the other end of the age spectrum
should also be a priority for us as a society.
The publicised challenges faced by care
homes and care workers over the last two
years have shone a much-needed light on a
forgotten sector that has for years struggled
to get its voice heard and needs met by
Governments across Britain.

population, spending on upgrading physical
facilities to care for this generation and
implementing ways that enable older people
to stay in their own home longer.

With the building of the new hospital on the
Overdale site where the Memory Clinic is
based those patients with dementia who
regularly visit the clinic will have to learn a
new route to reach their appointments,
which may not be straight forward if, instead
of one bus, they have to take two to get to
Les Quennevais. In addition, the closure of
The Poplars means their clients will have to
Early on in the pandemic Jersey care homes be absorbed by The Hollies and Sandybrook.
raised ‘grave concerns’ about the availability The specialist care needed for clients with
dementia is different from the care needed
of the right PPE for their staff and the
for elderly clients without dementia. Mixing
conflicting and confusing advice they were
being given. In April 2020, only care workers the two types of need is very challenging for
staff and does not benefit either group of
with symptoms of COVID-19 and the first
clients. Yet again, it would seem that the
one to three residents showing symptoms
were being tested in care homes. Jersey GPs silent minority have been overlooked.
have criticised the way elderly patients were
returned to residential care untested, which We would like to see manifestos tackle the
issue of caring for an aging population and a
‘led to rapid spread’ within nursing homes
commitment to make the older generation
and a ‘consequent high proportion of
as prominent in Government’s strategic
deaths’.
thinking as the young.
This generation do not tend to complain, or
campaign, or ‘make a fuss’ - their voices are
not loud due to a number of factors
including digital illiteracy, a culture of
‘getting on with it’ and fear of reprisals if
they were to complain. A silent minority is
easy to overlook.
The over 75s are the largest group of
community care service users, a group that
is set to increase in the coming years. The
Government’s website expects ‘significant
additional demand from the rise in numbers
of people over 85’. We need to be acting
now to ensure Jersey can recruit the care
workers it needs to serve this growing

Disability
In October 2021, the Government was
challenged on its slogan, ‘Putting children
first’. One part of their response said, ‘The
draft Government Plan 2022-25 proposes an
additional £678,000 in 2022, rising to £2.1
million in 2025, to tackle demographic
pressures, including those relating to SEN&D
(special educational needs and disabilities).’
This budget falls far short of addressing the
structural work that needs to happen to
make Jersey’s schools accessible for all
pupils. There is no reason why a child who
uses a wheelchair should be denied the
choice of an education within mainstream
schools, but despite the best efforts of
teaching staff, the age and state of many
buildings would make this impossible.
Jersey school campuses have significant
barriers to accessing education for children
with disabilities. All schools need millions of
pounds of investment to improve access.
Town schools are particularly poorly served
with some lacking any form of green space
for the students, a disproportionate number
of whom will be Jersey Premium pupils.
Children with disabilities deserve choice
when considering their education and
children without disabilities deserve the
opportunity to learn from children with
disabilities by sharing classrooms with them.
When considering higher education, the
campus at Highlands College also falls short
of where it needs to be when it comes to
accessibility for all students. The States of
Jersey’s Proposed Government Plans 20202023 stated, ‘The learning environments are
not fit for purpose and do not meet the

reasonable expectations of students of all
ages and abilities.’
16.1% of people with a disability leave school with
no qualification, compared to 6% of people with no
disability. 21.8% of people with a disability achieve
a degree or equivalent, compared to 38% of
people with no disability (Source: ONS, 2019).
We hear a lot about the gender pay gap, but we do
not hear so much about the disability employment
gap, which is bigger. There were an estimated 3.7
million people of working age with disabilities in
employment in January-March 2018 in the UK, an
employment rate of 50.7%. The employment rate
for people without disabilities was 81.1%.

We agree that the campus does not meet
student needs, with or without disabilities,
which is a problem when the Island needs to
train and retain its young people to fill the
skilled vacancies appearing in all industries.
We would like to see manifestos address the
issue of investment in Jersey’s property
portfolio, especially education buildings,
with plans for upgrading facilities not just for
Islanders with disabilities but the population
as a whole.

Low Incomes
We have left this group until last, not
because it is the least important minority,
but because it is the one that will be most
affected if Government do not carefully
consider how Jersey will balance its books.
Liberate were part of the team reporting to
Government on the experiences of the
communities we serve during the first
eighteen months of the COVID pandemic.
Hearing the cases of Jersey residents who
found themselves accessing food banks for
the first time in their lives demonstrated
how precarious the financial situation is for
some people in Jersey. All it takes is a
deviation from their regular income and they
are no longer managing.
In Jersey in 2014/15, after housing costs the
relative low income threshold was £410 per
week before housing costs and £340 per
week after housing costs. 26% of households
and 23% of individuals were in relative low
income. Over half of one-parent families
were in relative low income; one in three
working-age adults living alone were in
relative low income; one in three children
were in relative low income, a similar
proportion to the UK; and, one in three
pensioners were living in relative low
income, twice the proportion of the UK.
(Source: States Statistics Unit)
Jersey has always shied away from
progressive taxation in the belief that it
would disincentivise the wealthy from
staying, settling or doing business in Jersey.
However, it is not the wealthy who teach our
children, nurse our elderly, collect our
refuse, deliver our parcels, drive our public
transport, work on the checkouts, bury our

dead, grow our food, and keep us connected
to power, water, drains and comms: those
essential workers we all clapped for; many of
whom fall into the low income bracket and
many of whom we are now short of.
It is these skilled workers we need to attract
with a tax regime that makes the pound in
their pockets go further in an Island where
housing costs are typically 60% higher and
food and non-alcoholic drinks 19% more
expensive than in the UK. (Source: States
Statistics Unit, 2014)
We would like to see manifestos commit to
investigating bold solutions to the widening
divide between rich and poor in the Island
and to revenue generating solutions that do
not place an additional financial burden on
low income households in Jersey.

Summary

If you would like to get in contact with
Liberate to send us your manifesto, please
email hello@liberate.je

Our dialogue with candidates standing for
election looks at the issues of immigration, We look forward to seeing your responses
on the campaign trail in the coming weeks.
equality and inclusion, social media,
housing, social care, educational investment
and the wealth gap through the lens of one
minority group affected by the issue.
However, it is the case that not just one
minority group is affected by these issues.
Making the workplace fairer for migrant
workers may also make the workplace fairer
for women and disabled employees who
disproportionately fill more precarious parttime positions; creating inclusive workplace
cultures and tackling social media harms
benefits everyone; dealing with the housing
crisis could also help older people wanting
to sell to downsize and disabled people
needing accessible accommodation; looking
after our elderly better may benefit families,
who may have caring responsibilities at both
ends of the age spectrum; improving school
facilities has a direct positive impact for our
young people; and, reducing the wealth gap
may touch the lives of many minorities as
there is a correlation between low incomes
and being part of a minority group.
Minority issues are rarely ever a problem for
a minority of people. Making life better for
those most impacted by an inequality often
has the consequence of making things better
for more people outside that minority
group.
We therefore encourage candidates to listen
closely to minority voices in their campaigns
and during their term of office, if elected, as
those on the margins and touched most by
an issue often see the solution clearest.

